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Employers can not change leave at will %S hiz

Understand related rules

Is it ok for a family category employer
to say he wants to reschedule national
holidays, leave days and work days?

It is permissible, but requires the agreement of the worker.
Such decisions cannot be determined unilaterally.

National holidays Employers can reschedule leave for different
work days only after consulting with workers,
but workers must agree to any changes
in the schedule.

Leave days Employers cannot make unilateral changes and
must solicit the agreement of workers.

If the employer requires workers to work on a holiday,

he is legally obliged to pay overtime and failure to do
so is a violation of the Labor Standards Act.
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Employers can not change leave at will

Understand related rules

Is it ok for a family category employer
to say he wants to reschedule national
holidays, leave days and work days?

® The leave of live-in family category workers is
determined by the provisions of the labor contract.
However, employers are required to provide
one day of leave for every seven days of work.

e If an employer requires a family category
worker to to work on holidays, overtime pay
must be paid.

If your rights are violated, report the matter
to the local labor authorities or call the 1955 Hotline
and file a complaint

Re-post this information so as many people as

6 possible are aware of their labor.rights.in Taiwan.
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Majikan Tidak Boleh Sembarangan Mengubah Jadwal Libur? ENEhk

Peraturan Ini Wajib Kamu Pahami!

Majikan di sektor industri mengemukakan ingin
mengubah hari libur nasional, hari istirahat,
dan hari kerja, apakah boleh seperti itu?

Boleh, tapi harus melalui persetujuan pekerja,
tidak boleh diputuskan secara sepihak!
Hari Libur Majikan boleh memindahkannya ke hari kerja lain

Nasional melalui negosiasi antara pekerja dan majikan,
tetapi harus mendapat persetujuan dari pekerja.

Hari Istirahat Harus melalui negosiasi antara kedua belah pihak,
dan tidak boleh diubah secara sepihak oleh majikan.

Jika hari libur dipindahkan tetapi pekerja tetap diminta
untuk bekerja, maka sesuai peraturan yang ada majikan

harus membayar upah tambahan. Jika tidak, bisa berarti
melanggar Undang-Undang Ketenagakerjaan.
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Majikan Tidak Boleh Sembarangan Mengubah Jadwal Libur? E[Ehk

Peraturan Ini Wajib Kamu Pahami!

Majikan di sektor industri mengemukakan ingin
mengubah hari libur nasional, hari istirahat,
dan hari kerja, apakah boleh seperti itu?

e Berdasarkan kontrak kerja, pekerja migran
sektor rumah tangga berhak
untuk mendapatkan 1 hari libur setiap 7 hari

e Jika majikan meminta pekerja migran
sektor rumah tangga untuk bekerja pada
hari libur, maka majikan wajib memberikan
upah lembur

+ Jika hak-hak tersebut dilanggar, Anda dapat melapor ke
instansi ketenagakerjaan setempat atau menghubungi
hotline 1955 untuk mengajukan pengaduan!

Sebarkan postingan ini agar lebih banyak orang
tahu tentang ' mereka!
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